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Title Options Considered for This Guide

Before settling on the final title, our editorial team developed five distinct title options to best capture the purpose and audience of this guide. The
chosen title appears on the cover.

Payroll for Small Businesses: A Practical Guide to Paying Your Team Correctly and Staying

Compliant

02 The Small Business Payroll Handbook: Pay Your Team Right, Stay Compliant, and Sleep Better

03 Payroll Made Simple: The Essential Guide for Small Business Owners Who Hate Surprises

04 From First Hire to Payday: The Complete Payroll Guide for Small Business Owners

05 Payroll Without the Panic: A Step-by-Step Guide for Small Business Owners
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INTRODUCTION

wWhy Payroll Matters

The day you hire your first employee is one of the most exciting milestones in any small
business journey. It means your business is growing, your workload is expanding, and
you finally have help. But it also means you have just inherited one of the most complex,
high-stakes responsibilities in business: payroll.

Payroll is not just about writing checks. It is a legally binding obligation that touches
federal and state tax law, employee rights, benefits administration, and compliance
reporting. Get it right, and your team is paid on time, your taxes are filed accurately, and
your business runs smoothly. Get it wrong, and you are looking at IRS penalties,
employee dissatisfaction, and — in serious cases — legal consequences that can
threaten your business.

The sobering truth is that most small business owners are not payroll experts. They are
restaurant owners, contractors, consultants, and creatives who happen to have a team.
They learn payroll by trial and error — and the errors can be costly. The IRS penalizes
approximately 40% of small businesses for payroll errors every year. The average
penalty is over $800 per incident.

This guide was written specifically for you: the small business owner who wants to
understand payroll clearly, avoid the most common and expensive mistakes, and build a
system that works reliably every pay period — without spending your weekends buried
in tax forms.

In the chapters ahead, you will learn the fundamentals of payroll, how to set up and run
payroll correctly from day one, how to calculate wages and deductions accurately, how
to stay compliant with tax deadlines, and when and how to get professional help. By the
end, you will have a clear picture of payroll — and a practical checklist you can use

every single pay period.
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of employees say timely, accurate pay directly impacts their morale and

engagement at work.

of small businesses are penalized by the IRS for payroll errors each
year — most entirely avoidable.
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CHAPTER 01

Understanding Payroll Basics

Before you can run payroll correctly, you need to understand what payroll actually
is — and what it requires of you as a business owner.

What Is Payroll?

Payroll is the complete process of compensating employees for their work. It includes
calculating wages, withholding the correct taxes, processing deductions for benefits, and
distributing payments on a regular, predictable schedule. But payroll is also a legal and
financial obligation. As an employer, you are required to withhold specific amounts from
employee paychecks, remit those amounts to the IRS and state tax agencies, and file regular
reports documenting everything you have paid and withheld.

Think of payroll as having two sides: what your employee sees (their paycheck) and what
happens behind the scenes (tax withholding, employer tax contributions, benefits deductions,
and compliance filings). Both sides must be handled accurately, every pay period, without
exception.

Employees vs. Independent Contractors

One of the most important — and most frequently misunderstood — distinctions in small
business payroll is the difference between an employee and an independent contractor.

An employee works under your direct supervision, follows your schedule, uses your tools and
processes, and is typically paid a regular wage or salary. You are responsible for withholding
income tax, Social Security, and Medicare from their paychecks, and you pay employer-side

payroll taxes on top of that.

An independent contractor, by contrast, works autonomously, sets their own hours, typically
supplies their own tools, and may work for multiple clients. You pay them their agreed rate in
full — no withholding — and issue a 1099-NEC if you pay them more than $600 in a year.

Misclassifying an employee as a contractor is one of the most expensive payroll mistakes a
small business can make. The IRS takes misclassification very seriously and the penalties
can include back taxes, interest, and fines for every misclassified worker.
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of small businesses are penalized by the IRS for payroll errors every
year. The average penalty exceeds $800 per incident.

Get your Employer Identification Number (EIN) from the IRS before
you run your first payroll. It is free, takes 5 minutes online at irs.gov,
and is required for every tax filing you will make as an employer.




CHAPTER 02

Setting Up Payroll for Your
Business

Setting up payroll correctly from the start is far easier — and far less expensive —
than fixing it later. Here is everything you need to do before your first payroll run.

Registering for Payroll Taxes

Before your first payroll run, you need to be registered with both federal and state tax
authorities. At the federal level, this means obtaining your EIN and understanding your
deposit schedule — whether you deposit payroll taxes monthly or semi-weekly depends on
the total taxes you report. At the state level, requirements vary. Most states require you to
register for state income tax withholding and state unemployment insurance (SUTA). Some
states have additional requirements, such as disability insurance or paid family leave
contributions. Check your state's department of revenue and department of labor websites, or
work with a payroll professional who knows your state's specific requirements.

Collecting Required Employee Information

Every new employee must complete a set of standard forms before you can process their first
paycheck. The W-4 (Employee's Withholding Certificate) tells you how much federal income
tax to withhold based on the employee's filing status, dependents, and other factors. The 1-9
(Employment Eligibility Verification) confirms the employee is legally authorized to work in the
United States — this is a federal requirement. Most states have a state withholding form as
well. You also need the employee's full legal name, Social Security Number, address, bank
account details for direct deposit, and written confirmation of their compensation agreement
(salary or hourly rate). Store all of this securely. You are legally required to keep employment
records for a minimum of four years.

Choosing a Payroll Schedule

You have four main payroll schedule options: weekly (52 pay periods per year), bi-weekly (26
pay periods — the most common for small businesses), semi-monthly (24 pay periods), or
monthly (12 pay periods). The right choice depends on your cash flow, the nature of your
employees' roles, and your state's requirements. Some states mandate a minimum pay
frequency for certain types of employees. Weekly or bi-weekly schedules work best for hourly
enployveesspealaried employees often prefer semi-monthly or monthly. Choose a schedule
you can commit to consistently — employees plan their finances around your payroll dates,

of small businesses spend more than 6 hours per month on payroll
administration. With proper setup, that time can be cut by more than
half.

Create a new hire checklist that includes every form and piece of

information you need to collect. Incomplete new hire paperwork is

one of the most common reasons for payroll errors in the first few pay
periods.




Calculating Wages and
Deductions

Gross Pay vs. Net Pay

Gross pay is the total amount an employee earns before any deductions. For hourly
employees, this is their hourly rate multiplied by hours worked (plus overtime). For salaried
employees, it is their annual salary divided by the number of pay periods in the year. Net pay
is what the employee actually receives after all deductions have been subtracted. The gap
between gross and net pay can be significant — for many employees, net pay is 20—35%
lower than gross pay once taxes and benefits are accounted for. Understanding this
distinction matters because you are legally responsible for withholding the right amounts and
remitting them to the correct agencies on time.

Federal and State Tax Withholding

Federal income tax withholding is based on the employee's W-4 and the IRS withholding
tables (Publication 15-T). The amount varies based on filing status, pay frequency, and
claimed adjustments. FICA taxes are fixed rates: Social Security is withheld at 6.2% of gross
wages (up to the annual wage base, which adjusts each year), and Medicare is withheld at
1.45% of all wages. As the employer, you match these amounts dollar for dollar — so payroll
costs you more than just the employee's wage. State income tax withholding varies by state
— some states have no income tax at all. Your payroll system or accountant should handle
these calculations automatically.

Benefits Deductions

If you offer employee benefits — health insurance, dental, vision, retirement contributions,
FSA or HSA — these are deducted from each paycheck according to the benefit schedule.
Some deductions are pre-tax (they reduce taxable income, lowering the employee's
withholding and your payroll tax liability). These include most health insurance premiums and
401(k) contributions. Other deductions are post-tax. The distinction matters both for your
erleulatiaas,angd for the employee's tax outcome. Always obtain written authorization from
employees before making any deductions from their wages, and document every deduction

1.5x

is the minimum overtime rate required by federal law for non-exempt
employees working more than 40 hours per week. Miscalculating this is

a top cause of wage claims.
m PROTIP

Always calculate overtime on the workweek — a fixed, recurring
7-day period — not the pay period. A bi-weekly payroll that spans two
workweeks requires overtime to be calculated separately for each
week.




CHAPTER 04

Payroll Compliance and Legal
Requirements

Compliance is not optional — it is the foundation of every payroll system. Missing
deadlines or filing incorrect information can result in penalties, interest charges,
and audits.

Federal Tax Deadlines

Federal payroll tax obligations follow a strict calendar. Form 941 (Employer's Quarterly
Federal Tax Return) is due by the last day of the month following each quarter — April 30,
July 31, October 31, and January 31. Form 940 (Federal Unemployment Tax Return) is filed
annually, due January 31. W-2 forms must be distributed to employees and filed with the
Social Security Administration by January 31. Payroll tax deposits must be made either
monthly or semi-weekly depending on your lookback period. The IRS determines your deposit
schedule based on your total tax liability in the prior 12 months. New employers are monthly
depositors by default. Late deposits trigger penalties that start at 2% and escalate to 15% the
longer the deposit is overdue.

State and Local Requirements

In addition to federal obligations, most states require quarterly state income tax withholding
returns, state unemployment insurance (SUTA) filings, and state new hire reporting for every
new employee within a specified time frame (typically within 20 days of the hire date). Some
states also require workers' compensation insurance from your first employee. Many cities
and counties add another layer — local income taxes, local business taxes, or
industry-specific levies. If you operate in multiple states, your compliance burden multiplies.
Each state has its own forms, deadlines, and payment portals. This complexity is one of the
strongest arguments for using dedicated payroll software or outsourcing to a professional.

Common Compliance Mistakes to Avoid

The most frequent compliance failures small businesses make include: paying payroll taxes
late or to the wrong account, misclassifying workers as contractors instead of employees,
failing to report new hires to the state, miscalculating overtime, not updating payroll records
when employees change their W-4, using outdated tax tables, and failing to file W-2s on time.
Eachefithese mistakes carries real financial consequences. The IRS trust fund recovery
penalty — which applies when payroll taxes are not remitted — can hold business owners

penalty rate the IRS charges for payroll tax deposits that are 16 or more
days late — on top of the taxes owed, plus daily compounding interest.

Set recurring calendar reminders for every payroll tax deadline —
federal deposit dates, quarterly 941 filings, annual 940 and W-2
deadlines. Treat these dates with the same urgency as rent. They are
non-negotiable.



CHAPTER 05

Payroll Tools and Software

The right tools can transform payroll from a time-consuming, error-prone manual
process into areliable, automated system that takes a fraction of the time.

Manual Payroll vs. Payroll Software

Manual payroll — spreadsheets, calculators, and handwritten records — is technically
possible for very small teams, but it is fraught with risk. Tax tables change annually.
Withholding calculations are complex. A single formula error can cascade into an incorrect
quarterly filing. And every hour you spend on manual payroll is an hour not spent running your
business. Payroll software automates the calculations, tracks employee hours and rates,
processes deductions, files tax forms electronically, and maintains compliant records
automatically. Popular options for small businesses include Gusto, QuickBooks Payroll, ADP,
Paychex, and Rippling. Most integrate directly with accounting software so your books stay in
sync with your payroll without any manual data entry.

Benefits of Outsourcing Payroll

Outsourcing payroll to a professional service goes one step further than software alone. When
you outsource, a team of payroll and tax experts handles everything: setup, calculations,
filings, deposits, and compliance monitoring. They stay current with every federal and state
tax law change so you do not have to. They catch errors before they become penalties. And if
something does go wrong, a professional service will typically absorb the cost of penalties
that result from their errors — giving you a level of protection that software alone cannot
provide. For businesses with complex situations — multiple states, varied employee types, or
rapid growth — outsourced payroll is not a luxury. It is risk management.

How Professional Bookkeeping Services Simplify Payroll

When your payroll and bookkeeping are handled by the same professional team, the benefits
multiply. Every payroll run automatically flows into your financial records — no double entry,
no reconciliation gaps. Your profit and loss statement reflects labor costs accurately in real
time. Your tax-ready books include properly categorized payroll expenses. And when your
CPA needs documentation at year end, everything is already organized and accessible. A
bookkeeping service like Rocket Bookkeeper integrates payroll management with your
complete financial picture — so you have not just compliant payroll, but a clear, accurate view
elrxactivamhatyeur team costs your business every month.

more likely to experience a payroll error — businesses that run payroll

manually vs. those using dedicated payroll software or a professional
service.

When choosing payroll software, verify that it handles your specific
state's requirements. Not all platforms support every state's tax
calculations and filing requirements. If you operate in multiple states,
confirm multi-state capability before subscribing.



CHAPTER 06

Common Payroll Mistakes Small
Businesses Make

Most payroll problems are avoidable. Here are the six most common — and most
expensive — mistakes small business owners make, and how to prevent them.

Misclassifying Employees as Contractors

This is the single most common — and most costly — payroll mistake. Classifying a worker as
an independent contractor when they legally qualify as an employee allows you to skip
withholding and employer taxes. But if the IRS or Department of Labor audits your
classification and disagrees, you owe all the back taxes, plus penalties and interest, going
back years. The classification test is based on the degree of control you have over the
worker's time, methods, and tools — not what you call them in a contract. When in doubt,
classify workers as employees or consult a professional before making the determination.

Missing Tax Deposit Deadlines

Payroll tax deposits must be made on a precise schedule — often more frequently than your
actual payroll run. Many small business owners make the mistake of holding onto withheld
payroll taxes until their quarterly filing is due. This is a serious error. The IRS requires
deposits to be made monthly or semi-weekly based on your deposit schedule, and penalties
begin accumulating immediately on late deposits. Set up automatic ACH withdrawals through
the Electronic Federal Tax Payment System (EFTPS) so deposits are made automatically on
the correct dates every period.

Poor Payroll Record Keeping

Federal law requires payroll records to be maintained for a minimum of three to four years.
State requirements are often longer. Poor record keeping does not just create compliance risk
— it makes it impossible to resolve disputes, respond to audits, or prove compliance if you are
ever questioned. Records you must retain include: timesheets, pay stubs, tax filings, deposit
records, W-4 forms, I-9 forms, and benefit deduction authorizations. Cloud-based payroll
systems maintain these records automatically and keep them accessible at any time —
eliminating the risk entirely.
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is the average IRS penalty small businesses pay per payroll error —
and many businesses make multiple errors before they even realize
something is wrong.

Conduct a payroll audit at least once per year. Review employee
classifications, tax withholding accuracy, deduction schedules, and
filing records. Catching problems early is far less expensive than

fixing them after an IRS inquiry.




CHAPTER 07

Simplifying Payroll with
Professional Help

There comes a point in every growing business where the question is not whether
to get professional payroll help — it is why you waited so long.

When DIY Payroll Stops Making Sense

DIY payroll makes sense when you have one or two employees, a simple pay structure, and a
lot of time to stay current on tax law. As your team grows, that equation changes fast. Each
new employee adds complexity — potentially new state tax obligations, different benefit
deductions, varied pay structures. Each new hire increases your risk exposure if something
goes wrong. Businesses typically reach the DIY tipping point when they hit three to five
employees, begin offering benefits, hire across state lines, or simply realize they are spending
more time on payroll than it costs to outsource it. At that point, professional help is not an
expense — it is a return on investment.

What Outsourced Payroll Looks Like in Practice

When you outsource payroll to a service like Rocket Bookkeeper, the handoff is simpler than
most business owners expect. You provide employee hours, any changes to pay rates or
deductions, and approve the payroll before it runs. The professional team handles everything
else: tax calculations, deposit scheduling, state and federal filings, W-2 preparation, and
compliance monitoring. You get a detailed payroll register each period, your accounting
records are updated automatically, and you have a team of experts available to answer
guestions and handle exceptions. The result is payroll that runs accurately, on time, every pay
period — without consuming your time or attention.

The True Cost of Getting Payroll Wrong

Business owners often resist professional payroll help because of the cost. But consider the
real cost of managing payroll poorly: IRS penalties averaging $845 per error, back taxes and
interest for misclassified workers, legal fees for wage and hour disputes, the time you spend
on payroll instead of revenue-generating work, and the reputational damage when employees
are paid incorrectly or late. For most small businesses, the cost of professional payroll
services is a fraction of the risk they are taking by handling it themselves. Rocket
Boeakikeepansrpayroll services start at a flat monthly rate — predictable, transparent, and far
less than the cost of a single compliance penalty.

of small business owners who outsource payroll report saving significant

time — with most reclaiming 5 or more hours per month to focus on
growing their business.

When evaluating payroll services, ask specifically about penalty
protection. The best providers will cover penalties that result from
their errors — giving you genuine peace of mind that DIY payroll can
never provide.



CASE STUDY

Follow this every pay period to keep your payroll accurate, compliant, and
stress-free.

Meridian Landscaping Co. | Landscaping and Grounds Maintenance,

Austin TX

THE CHALLENGE

Meridian Landscaping had grown from a solo operation to a team of 11
employees in under three years. The owner, Marcus, had been running payroll
manually using a spreadsheet and a calculator. As the team grew, so did the
errors — a miscalculated overtime week here, a missed state deposit there. By
the time he reached out to Rocket Bookkeeper, Marcus had accumulated $2,400
in IRS penalties and was facing a state audit for late SUTA filings.

THE SOLUTION

Rocket Bookkeeper conducted a full payroll audit, identified four separate
compliance gaps, and resolved the outstanding filings on Marcus's behalf. They
migrated his team onto a managed payroll platform, set up automated federal and
state tax deposits, and integrated payroll directly with his QuickBooks Online
account so labor costs flowed into his books without any manual entry.

THE RESULT

Within 60 days, Marcus's payroll was fully compliant, his IRS penalty account was
cleared, and the state audit was resolved without further penalties. His monthly
payroll administration time dropped from approximately 9 hours to under 30
minutes — time he now spends on business development. In the first year alone,
accurate overtime calculations and proper contractor reclassification saved his

business an estimated $6,800.
(14

| didn't realize how much time and money | was losing until Rocket Bookkeeper
fixed it. | was spending hours every pay period and still getting it wrong. Now it
just works — and | can actually focus on running my business.
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Collect and verify all employee timesheets or hours worked for the pay period
Confirm any changes to pay rates, bonuses, or commissions for this period
Review and update any W-4 changes submitted since the last payroll run
Verify benefit deduction amounts are current and correctly applied

Check for any new garnishments or changes to existing garnishment orders
Calculate gross pay for all hourly employees including overtime

Confirm salaried employee pay and any adjustments for unpaid leave
Apply all pre-tax and post-tax deductions in the correct order

Calculate and verify federal and state withholding for each employee
Review final net pay figures before approving the payroll run

Submit payroll tax deposit by the required federal deposit date

Distribute pay stubs to all employees on or before payday

Record all payroll transactions in your accounting system

File any required quarterly or monthly state payroll reports

Archive all payroll records securely for the current period



CONCLUSION

Key Takeaways &
Next Steps

Payroll is one of those business responsibilities that rewards preparation and punishes
neglect. The good news is that it does not have to be complicated — not with the right
systems, the right tools, and the right support in place.

In this guide, you have learned the core elements of payroll: what it is and what it
requires of you as an employer, how to set up your payroll system correctly from the
start, how to calculate wages and deductions accurately, how to stay compliant with
federal and state tax obligations, how to avoid the most common and costly mistakes,
and when and how to get professional help.

The single most important takeaway is this: payroll errors are almost always avoidable.
They happen when business owners try to manage complexity without the right tools, or
when they put off getting help until a problem has already become a penalty. The
businesses that run payroll well are not necessarily larger or more sophisticated — they
have simply built reliable systems and surrounded themselves with people who know
what they are doing.

You do not have to become a payroll expert. You just have to make sure the right expert
is handling it. That is what Rocket Bookkeeper is here for.
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Set Up Correctly From Day One
The right chart of accounts, payroll schedule, and employee records
prevent most problems before they start.

Calculate Accurately Every Period

Gross pay, net pay, overtime, and deductions must all be exact —
every time, without exception.

Never Miss a Tax Deadline
Federal and state payroll tax deadlines are non-negotiable. Set
automated reminders and deposits.

Avoid the Most Common Mistakes
Misclassification, late deposits, and poor record-keeping are avoidable
with the right systems.

Know When to Get Professional Help
Outsourcing payroll is almost always cheaper than the cost of getting it
wrong.
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Ready to Simplify Your
Payroll?

Whether you are setting up payroll for the first time, cleaning up years of
backlogged records, or simply tired of spending hours on something that
should take minutes — Rocket Bookkeeper is here to help. Our certified
bookkeepers handle payroll, tax filings, compliance monitoring, and
complete bookkeeping services at a flat monthly rate. No hidden fees, no
long-term contracts, no surprises. Just accurate, compliant, stress-free
payroll — every pay period.

View Our Services

Book a Free Consultation

contact@rocketbookkeeper.com | (332) 378-6724
140 Broadway, New York, NY 10005

Dedicated Certified Bookkeeper
A real human expert who knows your accounts — available whenever you need them.

Flat Monthly Pricing
From $229/month. No hidden fees, no hourly billing, no surprises.

Payroll + Bookkeeping Together
Payroll expenses flow directly into your books — no double entry, no gaps.

Tax-Ready Every Month
Clean records handed to your CPA at year end. Tax season without the panic.

100% Remote & Cloud-Based
Access your financials securely from anywhere. Setup in under 5 business days.
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